PROJECT LABOR AGREEMENT
FOR

THE OAKLAND UNIFIED SCHOOL DISTRICT

Entered into between
Sample Company, Inc.
and the
Building and Construction Trades Council of Alameda County, AFL-CIO
and
The Unions and Councils Signatory Hereto



ARTICLE VIII
REFERRAL

8.1 The Union(s) shall be the primary source of al craft labor employed on the Project. However, in
the event that a Contractor has his’her own core workforce, the Contractor may request by name, and
the local will honor, referral of persons who have applied to the local union for Project work and
who demonstrate the following qualifications:
(1) possess any license required by state or federal law for the Project work to be performed;
(2) have worked atotal of at least one thousand (1,000) hours in the construction craft during the
prior three (3) years;
(3) were on the Contractor’s active payroll for at least sixty (60) out of the one hundred (100)
calendar days prior to the contract award; and
(4) havethe ahility to perform safely the basic functions of the applicable trade.
The Union will refer to such Contractor one journeyman employee from the hiring hall out-of-
work list for the affected trade or craft, and will then refer one of such Contractor’s “core”
employees as a journeyman and shall repeat the process, one and one, until such Contractor’s
crew requirements are met or until such Contractor has hired ten (10) “core” employees,
whichever occursfirst. Thereafter, all additional employees in the affected trade or craft shall be
hired exclusively from the hiring hall out-of-work list(s). For the duration of the Contractor’s
work the ratio shall be maintained and when the Contractor’s workforce is reduced, employees
shall be reduced in the same ratio of core employeesto hiring hall referrals as was applied in the
initial hiring. Contractors signatory to a Local, Regional, and/or National collective bargaining
agreements with Union(s) signatory hereto shall be bound to use the hiring hall provisions
contained in the Schedule A Agreement of the affected Union(s), and nothing in the referral
provisions of this Agreement shall be construed to supercede the local hiring hall provisions of

the Schedule A Agreement(s) as they relate to such contractors.
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8.2

8.3

8.4

9.1

Contractors shall be bound by and utilize the registration facilities and referral systems
established or authorized by the signatory Unions when such procedures are not in violation
of Federal law.

In the event that referral facilities maintained by the Union(s) are unableto fill the requisition
of a Contractor for employees within a forty-eight (48) hour period after such requisition is
made by the Contractor(s), the Contractor(s) shall be free to obtain work persons from any
source. However, in this event the Contractor will, as a first source, use the socia justice
program established by this Agreement’s to identify qualified and qualifiable Oakland
resident applicants for employment, with special emphasis on identifying District students
who are qualified or qualifiable for employment as apprentices or journeypersons. The
identity of any such employees hired by the Contractor shall be immediately transmitted to
the appropriate Local Union and such employees shall be bound by the Union Security
provisions of this Agreement.

Unions will exert their utmost efforts to recruit sufficient numbers of skilled craftspersons to
fulfill the requirements of the Contractor(s). The parties to this Agreement support the
development of increased numbers of skilled construction workers from the residents of the
City of Oakland to meet the needs of the Project and the requirements of the industry
generaly.

ARTICLE IX
WAGES, BENEFITSAND WORKING CONDITIONS

All Contractor(s) agree to pay contributions to the established vacation, pension or other
form of deferred compensation plan, apprenticeship, and health benefit funds for each hour
worked on the Project in the amounts designated in the applicable Schedule A, except that
the Contractor is not required to pay contributions to any trust funds that are not contained in

the published prevailing wage determination to satisfy their obligation under this Article.
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This forces firms to recognize unions as the exclusive bargaining representative for all employees on this jobsite.

ben
Sticky Note
The local CBAs say that workers are hired through union hiring halls. Unions control the hiring. They send union workers to the contractors.
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Sticky Note
Nonunion core employees are allowed (in limited numbers) if they meet these restrictions. They also have to apply to the Local for Project work. Workers and contractors don't know how this process works.
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So if a contractor needs ten employees, only 2 out of 10 workers can be nonunion and the rest are union. The 2 nonunion workers have to be referred through the union and jump through hoops to work for their existing employer.
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There are some exemptions for minority firms because they know small businesses and minority firms are not unionized and the PLA will make it difficult to meet federal contracting goals set for disadvantaged businesses. You have two federal policies conflicting with each other here.
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FRANCIS T. MALONEY HIGH SCHOOL
Meriden, Connecticut
PROJECT LABOR AGREEMENT
BETWEEN
- GILBANE BUILDING COMPANY
and
THE GREATER HARTFORD-NEW BRITAIN

BUILDING AND CONSTRUCTION TRADES COUNCIL
AND AFFILIATED LOCAL UNIONS
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of the Project are inspected and construction tested by the Construction Manager or Contractor
and accepted by the Owner, the Agreement shall not have further force and effect on such items
or areas. Further, nothing hereiﬁ shall be construed to prohibit, restrict, or interfere with the
performance of any other operation, work, or function that may occur at the Project site or .be
associated with the development of the Project which does not specifically come within the

scope of this Agreement.

ARTICLE III.
UNION RECOGNITION AND EMPLOYMENT

SECTION 1. Each signatory Contractor recognizes the Unions as the representative for
all craft employees within their respective jurisdictions working on facilities within the scope of
this Agreement.

SECTION 2. Each Contractor shall have the right to determine the competency of all
employees, the right to determine the number of employees required, and shall have the sole
responsibility for selecting the employees to be laid off consistent with Article V below. Each
Contractor shall also have the right to reject any applicant referred by the Union.

SECTION 3.

(a) Recognizing that this is a publicly-financed and supported Project for the benefit
of all residents of Meriden, all signatories to this Agreement agrec that any special condition
required of the Construction Manager and Contractors by the Owner will be observed and
accepted for the performance of Project work, including but not limited to:

6] payment of wages and benefits at least equal to those established by the
applicable prevailing wage statute and regulations; and

(if)  the encouragement of employment of minorities and residents of Meriden.

g
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(b)  Except as otherwise provided in this Agreement, applicants for various
classifications covered by the Agreement required by any contractor on the Project shall be
referred to each Contractor by the Union. Each Union shall utilize a job referral system and cach
signatory Contractor agrees to make use of such system as necessary. There shall be no
discrimination against any Contractor or applicant for employment because of his or her
membership or non-membership in the Union. Such job referral system must be operated in a
non-discriminatory manner and in full compliance with Federal, state and local laws and
regulations which require equal employment opportunities and non-discrimination, and referrals
shall not be affected in any way by the rules, regulations, by-laws, constitutional provisions or
any other aspecis or obligations of union membership, policies or requirements and shall be
subject to such other conditions as established in this Article.

£} Such referral system shall operate so as to make all good faith effotts to
achieve a Community participation goal of thirty percent Meriden resident
workers on the Project.

(ii) Such referral system shall operate so as to make all good faith efforts to
achieve a goal of ten percent minority workers on the project.

(iii)  Such referral system shall operate as to make all good faith efforts to
achieve a goal of five percént female workers on the project.

(iv)  Such referral system shall operate so as to make a.li good faith efforts to
achieve a goal of five percent veteran workers on the project.

Nothing in this Section 3 shall require a Contractor to hire any worker that such

Contractor believes is not qualified for the available work.
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SECTION 3. All Union employees now in the employ of any Contractor shall remain
members in good standing in the Union during the term of this Agreement. All other employees
hereinafter employed by a Contractor shall either elect to become members of the Union, or if
they do not desire to become members, they shall not be required to join a Union but shall pay
the monthly representation fee and shall not be required to pay monthly Union dues. Such dues
or fees obligation will be effective on the eighth (8%} day of employment on the Project and shal]
remain in effect during the term of this Agreement. The Union shall ensure that the Union
security requirement in this Article shall be in compliance with all applicable Federal and State
laws.

SECTION 5. Each signatory Contractor shall deducf from the wages on all hours
wotked of all employees who are covered by this Agreement and who have signed and delivered
to the Contractor proper legal authorization for such deductions (*the sums representing the dues
or fees as described in Section 4 above). Said sums shall be payable to the local Union as dues
or representation fees, reported on forms provided for that purpose and forwarded to the Union at
the same fime an in the same manner as fringe benefit contributions. Said forms shall contain
the necessary information and details of these deductions and hours worked by employees
covered by this Agreement, as may be required.

SECTION 6. In the event that any Union is unable to fill any requisition for employees
within a forty-eight (48) hour period afier such requisition is made by the Contractor (Saturdays,
Sundays and Holidays excepted), the Contractor may employ applicants from any other available
source.

SECTION 7. No Union shall knowingly refer to a Contractor under this Agreement

employees currently employed by another Contractor working under this Agreement.

10
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SECTION 8

{a) The Unions will exert their utmost efforts to recruit and refer sufficient numbers
of skilled craftsmen to fulfill the manpower requirements of the Contractors, including any
specific employment conditions to which the Contractor is obligated pursuant to the provisions
of the statutes and regulations governing development of the Project. The parties to this
Agreement support the development of increased number of skilled construction workers from
residents of Meriden to meet the needs of this Project and the requirements of the industry
generally. Toward that end, the Unions agree to encourage the referral and utilization, to the
extent permitted by law, of qualified residents as journeymen, apprentices and trainees on this
Project, and entrance into such apprenticeship and training programs as may be operated by the
Unions. All parties agree to fully cooperate in local hiring and training programs developed by
the governmental entities with the advice and assistance of the Unions. Further, all parties agree
to take the appropriate stcps necessary to encourage the bidding for and the awarding of work on
the Project qualified small, local, and minority/disadvantaged Contractors in the construction
business, consistent with applicable procurement laws and regulations, and assist them in the
effective and efficient implementation of the contracts awarded to them without hindrance,
interference or delay. Where employees require HAZMAT training, the Unions agree to provide
such training at no additional cost to the Contractor.

(b) | Because of the potential lack of qualified Contractors and employees in the
normal recruiting area for the Project, the parties understand that qualified Contractors or
respective employees may be sought from outside of Meriden for work covered by this
Agreement. All parties agree that they will exert their best, good faith efforts to avoid

establishing impediments to the efficient work of such Contractors and employees under this

11
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Agreement through cooperating with such Contractors. Each Contractor shall have the ability to
bring a reasonable number of key employees to the Project provided that as a general rule such
employee complement does not exceed thirty percent (30%) of its workforce on a given day, of
which twenty percent (20%) may be designated as key supervisors and provided that said
employees and key supervisors were employed by that Contractor on the date thirty (30) days
before said Contractor submitted its bid on this Project, and provided ﬁn’ther that the
composition of the employees shall be consistent with the goals for residents, minorities, women
and veterans set forth berein. In the event a dispute arises between the Contractor and the Union
concerning the use of resident employees, such disputes shall be referred to the a committee
consisting of the Mayor of Meriden and two (2) City Council members to be appointed by the
Mayor. The decision by the Committee shall be final and binding on the Contractor, the Union
and the employees. The Construction Manager and the Greater Hartford-New Britain Building
and Construction Trade Council will work together to implement such procedures and advise the
Unions and Con&actors of reasonable means to effectuate the intent of this provision.

SECTION 9. The selection of non-working foremen and/or general foremen and the
mumber of non-working foremen required shall be entirely the‘ responsibility of the Contractor.
All employees shall take orders from the designated Contractor representatives.

SECTION 10, Except as provided in Article V, Section 3, individual seniority shall not

be recognized and applied to employees working on the Project.

ARTICLEIV.
BELMETS TQ HARDHATS

SECTION 1. The Contractors and the Union recognize a desire to facilitate the entry

into the building and construction trades of veterans interested in careers in the building and
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